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Welcome to Washington State University

On behalf of Washington State University, [ am pleased to present you with the
Administrative Professional Staff Handbook, published by Human Resource Services. This
handbook defines your unique and important role in the University community, and gives a
clear summary of your work environment.

The leadership roles of our Administrative Professional employees allow WSU to extend its
educational services throughout the State, with our four campuses, research centers and
cooperative extension offices in each county of Washington. Your expertise and

commitment to our institution exemplifies our World Class ||| KGN
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